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The Key to the Golden Handcuffs: How to Stop Being a Slave to Your 
Business  is the story of how Ruth started the high performing, open book company 
Mordam Records and built it into a $10 Million company. Through interviews with former 
employees, she tells how to create consensus through knowledge and empowered decision 
making so that any business owner can be free of day to day task management and become 
the visionary leaders they would like to be.   

 

About Ruth 

Ruth Schwartz is an internationally certified, business leadership coach, motivational speaker, 
author of the book, The Key to the Golden Handcuffs: Stop Being a Slave to Your Business and 
She owns High Performance Advocates, a management and leadership development coaching 
company and the creator of the Fail Proof Hiring Program 

Hiring is the Definition of Insanity!  

In this fast paced, highly informative presentation, you will learn all the tools and concepts you need to revolutionize 
your hiring process today and discover the 3 Step System to End Turnover Turmoil 

Revolutionize Your Hiring System 
Hiring people who are capable, solve problems and help you run your organization, is not a daydream. You can make it 
happen with ease.  But you need a better System. That is why Ruth implemented and tested a revolutionary new way to hire 
that she calls the Fail Proof Hiring System. This is not a new HR or interviewing theory. It is a business solution designed to 
save time, money and the sanity of anyone who has employees, wants better employees or wants the right employees. 

In this presentation you will learn:  
• To hire with precision 
• The one question that will dramatically change your success rate  
• Hoe to create alignment in your team  
• To eliminate 80% of the work  
• Create a proven system that works over and over again 
 
There is a Way to End Turnover Turmoil:  
It is time to revolutionize the hiring process and discover how to stop the firing cycle, and the expense of bad hires. Ruth is 
so excited with the incredible results achieved for employers using the system that she has created her introductory 
presentation Revolutionize Your Hiring System that will give your audience actionable steps they can implement 
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